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Anti-bullying Plan
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Preventing and Responding to Student Bullying in Schools Policy (2011)

The NSW Department of Education and Communities rejects all forms of bullying. No student, employee, parent, caregiver or
community member should experience bullying within the learning or working environments of the Department.

Bullying

Bullying is repeated

verbal, physical, social or
psychological behaviour
that is harmful and involves
the misuse of power by an
individual or group towards
one or more persons. Cyber
bullying refers to bullying
through information and

communication technologies.

Bullying can involve
humiliation, domination,
intimidation, vic ation
and all forms of harassment
including that based

on sex, race, disability,
homosexuality or
transgender. Bullying of
any form or for any reason
can have long term effects
on those involved including
bystanders.

Conflict or fights between
equals or single incidents are
not defined as bullying.

Bullying behaviour can be:

verbal eg name calling, teasing, abuse,
putdowns, sarcasm, insults, threats

physical eg hitting, punching, kicking,
scratching, tripping, spitting

social eg ignoring, excluding, ostracising,
alienating, making inappropriate gestures

psychological eg spreading rumours, dirty
looks, hiding or damaging possessions,
malicious SMS and email messages,
inappropriate use of camera phones.

The term “bullying” has a specific meaning.
The school’s Anti-bullying Plan sets out the
processes for preventing and responding
to student bullying. The school has a range
of policies and practices, including welfare
and discipline policies that apply to student
behaviour generally.

Schools exist in a society where incidents

of bullying behaviour may occur. Preventing
and responding to bullying behaviour in
learning and working environments is a shared
responsibility of all departmental staff, students,
parents, caregivers and members of the wider
school community.

School staff have a responsibility to:
» respect and support students
= model and promote appropriate behaviour

n have knowledge of school and departmental
policies relating to bullying behaviour

= respond in a timely manner to incidents of
bullying according to the school’s
Anti-bullying Plan.

In addition, teachers have a responsibility to:

provide curriculum and pedagogy

that supports students to develop an
understanding of bullying and its impact on
individuals and the broader community.

Students have a responsibility to:

u behave appropriately, respecting individual
differences and diversity

u behave as responsible digital citizens
u follow the school Anti-bullying Plan
u behave as responsible bystanders

u report incidents of bullying according to
their school Anti-bullying Plan.

Parents and caregivers have a responsibility
to:

support their children to become
responsible citizens and to develop
responsible online behaviour

be aware of the school Anti-bullying Plan
and assist their children in understanding
bullying behaviour

support their children in developing positive
responses to incidents of bullying consistent
with the school Anti-bullying Plan

report incidents of school related bullying
behaviour to the school

work collaboratively with the school
to resolve incidents of bullying when
they occur.

All members of the school community
have a responsibility to:

model and promote positive relationships
that respect and accept individual differences
and diversity within the school community

support the school’s Anti-bullying Plan
through words and actions

work collaboratively with the school
to resolve incidents of bullying when
they occur.





 Our School Anti-Bullying Plan
The Grange Public School Anti-Bullying Plan

This plan outlines the processes for preventing and responding to student bullying in our school and reflects the Bullying: Preventing and Responding to Student Bullying in Schools Policy of the New South Wales Department of Education and Communities. 

The development, implementation, evaluation and review of this plan was in consultation with the whole school community. The draft plan was reviewed in Term 4, 2011 and on a yearly basis.
Statement of purpose 

The Grange Public School is committed to: 

· providing a safe, supportive and respectful learning environment that promotes and values student welfare and wellbeing;

· fairness, equality and lifelong learning;

· encouraging the active participation of all school community members in maintaining a safe school where diversity is valued.

Students attend The Grange Public School to participate in quality education that will help them become self directed, lifelong learners who can create a positive future for themselves and the wider community.

Students, teachers, parents and caregivers as members of The Grange Public School have a shared responsibility to create a safe and happy environment, free from all forms of bullying.
Protection
Bullying is the intentional, repeated physical, social or psychological behaviour by an individual or group of individuals that involves the misuse of power and causes distress, hurt or undue pressure. Cyberbullying refers to bullying through information and communication technologies.
Bullying involves the abuse of power in relationships. Bullying can involve all forms of harassment (including sex, race, disability, homosexuality or transgender), humiliation, domination and intimidation of others.

Conflicts or fights between equals or single incidents are not defined as bullying.                                                                                        
Bullying behaviour can be:

· Verbal eg name calling, teasing, abuse, putdowns, sarcasm, insults, threats

· Physical eg hitting, punching, kicking, scratching, tripping, spitting

· Social eg ignoring, excluding, ostracising, alienating, making inappropriate gestures

· Psychological eg spreading rumours, dirty looks, hiding or damaging possessions,

· malicious SMS and email messages, inappropriate use of camera phones.

· unsuitable personal comments using email or any form of social media.
Any inappropriate behaviour that interrupts teaching and learning at The Grange Public School and interferes with the well being of students will not be accepted.
Students, teachers, parents, caregivers and members of The Grange Public School wider community can expect:
· To be involved in the collaborative development of the school Anti-bullying Plan and support it through words and actions.
· To know what is expected of them and others in relation to the Anti-bullying Plan.

· That all students will be provided with appropriate support when bullying occurs.

· That students, teachers, parents, caregivers and members of our community have a responsibility to promote positive relationships that respect and accept individual differences and diversity within the whole school community.

· To actively work together to resolve incidents of bullying behaviour when they occur.

· That each group within the school community has a specific role in preventing and responding to bullying.
To maintain a positive climate of respectful relationships where bullying is less likely to occur, the following whole school strategies will be implemented:

· PBL
· Co-operative learning techniques within the classroom.

· All members of the school community have knowledge of the Department’s Antibullying Policy and the school’s plan relating to bullying behaviour

· Ensuring families and caregivers are being encouraged to work collaboratively to prevent and resolve incidents of bullying when they occur.
Prevention
Strategies and programs that the school will implement for bullying prevention across all curriculum areas include:

· Anti-bullying Program within PBL, with role play and discussion of bullying and bystander behaviours in class and at assemblies

· Social skills development program in PDHPE 
· Active identification of students requiring intervention through refined PBL data.
· Intervention programs for identified students.
· Cyber safety lessons in ICT and Police talks
· Staff training and development

· Whole school community is knowledgeable of the school Discipline Policy

· Transition programs for those entering Kindergarten and Year 7
· Two teachers have been trained in Peer Support

· Peer Support Program where Stage 3 students are trained to deliver lessons to small groups of students K-4.
· Learning Support Team 

· School Counsellor referrals

· Police Program targeting anger management and socialising issues

· Library at lunch times for cooperative games

· Antibullying Performances

Early Intervention 
The staff of The Grange Public School will implement early intervention strategies and programs for all students and specifically for those who are identified as being at risk of bullying behaviour, such as:
· Code of Conduct used as focal point for behaviour expectations

· Social skills program early in the year, empowering students who may be involved in bullying

· Accessing regional support such as Assistant Principals Learning and Support
· PBL Matrix of expected behaviours in all settings for Safe, Respectful Learners.

· Fortnightly PBL focus stating explicit expectations about targeted behaviours
· Social Stories those students identified by the LST as at risk with their behaviour.
· Establishing effective links with preschools and high schools to share relevant information about transitioning students

· Working with Early Intervention Behaviour Team and Preschools to determine support for children with behaviour problems who are transitioning to Kindergarten

· Parent education on what constitutes bullying
· Regular communication with families about concerns and issues through phone calls, Communication Books and meetings

· Monitoring of behaviours of concern by the Learning Support Team
Response
The Grange Public School will empower the school community to recognise and respond appropriately to bullying, harassment and victimisation and behave as responsible bystanders by:
· having clear procedures for staff, students, parents and carers to identify, deal with and report incidents of bullying

· explicit teaching of bystander behaviours

Issues deemed to be bullying by teachers and those reported by community members will be recorded: 
· on yellow behaviour slips (with witness statements if necessary) and sent to the Learning Support Team Coordinator

· in the school’s data base of student behaviours
Procedures for community reporting of bullying will be publicized in the school newsletter at regular intervals.
When an incident of bullying is reported, the Shared Concern Method will be used initially to determine a resolution to the bullying behaviours.
Strategies and programs implemented to support students who have been affected by, engaged in or witnessed bullying behaviour include:

· individual interviews to change the behaviour of students involved in bullying and to improve the situation of those who have been bullied.
· the development of behaviour expectations plan on a Communication Book to support positive behaviour change.
· recommendations for psychological treatment beyond the scope of school staff will result in referral to the school counsellor and outside agencies and services.
· Accessing regional support (USSF, APLS) where appropriate

· Implement consequences in line with the school’s discipline policy, including the Principal’s use of the DEC Suspension and Expulsion Procedures when required.
The school will provide feedback to families with the outcomes of actions while maintaining the privacy of other parties concerned.
The Principal will refer incidents of bullying that appears to involve criminal behaviour such as violence, threats, intimidation, inciting violence, hacking to the Macquarie Fields Police on 02 96050499 and to the School Safety and Response Unit hotline on 1300 363 778, lodging an official incident report. The Incident and Report Hotline may be accessed for further advice and guidance on 1800811523. Families of the victim and perpetrator will be notified.
The Principal will contact the Child Wellbeing Unit or Community Services where appropriate. This information will then be forwarded to the Senior Education Director at Glenfield District Office (Ph 02 92039900 Fax: 02 9203 9999). 
The school will provide families with information about the Department’s appeal procedures and the Complaints Handling Policy at www.det.edu.au/policies/general_man/camplaints/resp_sugg/implementation_1_PD20020051.shtml
The school will identify patterns of bullying behaviours through the collection and analysis of PBL data each term and annual evaluation and planning processes which are shared with the school community.  The Tell Them From Me Survey implemented twice a year with students from years 4-6 will also be used to analyse data on bullying.
The Grange Public School Anti-Bullying Plan will be able to be accessed on the school’s website and will be promoted through the newsletter, where opportunity for comment will be invited. P & C and School Council will also be involved in the consultation process.
The Grange Public School will monitor and evaluate the effectiveness of its Anti-bullying Plan by:

· Revising the plan annually and providing training and development to staff as needed.

· Presenting the plan to the school community at P & C. Notifications will be placed in the newsletter for interested parents to receive a copy.

· Reviewing the plan yearly and making appropriate alterations.  

The Grange Public School will report annually to the school community on the effectiveness of the Anti-bullying Plan through newsletters and the website. 
Additional Information
The local Police Youth Liaison Officer (YLO) and the School Liaison Police officer (SLP) can be contacted at Macquarie Fields Police Station 02 9605 0499.           
Local services and resources:
Kids Helpline 1800 551 800
Lifeline 13 11 14

Uniting Care Burnside (Minto) 02 9824 7355

Benevolent Society (Ingleburn) 02 9829 6911

Glenfield School Education Office 02 9203 9900

A-Z School’s website www.schoolatoz.com.au
Cybersmart Website www.cybersmart.gov.au                   
Principal’s comment
This plan was developed collaboratively to provide plans and processes which will enable us to identify, manage and minimize instances of bullying within our school.
The school community is committed to providing a school culture where bullying is not accepted.

Mrs Lynne Wilson

People involved in the development of this plan:
Mrs Lynne Wilson Principal

Mrs Lisa Whittles Assistant Principal and in school PBL Coach.

Mrs Maree Raynham Assistant Principal, LST Coordinator
School contact information
The Grange Public School 

Benham Road Minto 2566
Ph: 96032655

Fax: 98203005

Email: thegrange-p.school@det.nsw.edu.au

Web: www.thegrange-p.school.nsw.edu.au
School Name: The Grange Public School, 2017-2018.
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